CONTRACT OF EMPLOYMENT FOR FACTORY WORKERS FROM SR1 LANKA
(AGENCY RECRUITMENT)

Thus employment contract is executed and enicred into by and beiween
(A) Particulars of Employer

Coaipagy Name T T T o
BmmssR:gxstnnonNo
Tel. No. R A o  FAXNO :viviveeiis
E-mail:
(B) Particulars of Pordgn Agcm
POl NS tivim ot it
Licence No i.........
Tel. No. . hasvisesss FOXNO i o .
(C) Pandculars of Employee
Full Name, as in Passpont
Passpon No
Date of [ssue
Place of lssue
Profcssion in Passpon
(D) Particulars af Local Agem
FulName :....... rasaee
Licence No ...,
Tel. No. ivesesiinnsn FARNNO 1.,

Volunury binding themselves 10 the following terms and conditions
(1) Basic Terms:

1

] Employment sitc .
i Employee' s classification *
HI. - Position or grude '
IV, BasicPay

(Any deduction from the emplox ee's saluy shou!d be nouned (o the Bumu and pnorappro'-a.l
showld be obuained from the Sn Lanka Bureau of l-orcbgu Emplo\ ment)

Vi O OFTIOMIS WOrk PETBAY S uis i asiiobiasisasiabaini b et o s
VI, No, of hours work pcrwcek
VI, Ovenime pay Svessvis sevioRe

(a) Forwork over ngul.lr hours S eenseritisty

(b) For work on holidays
VIO, Leave with full pay

(per contracrual yem of 12 momhs) -
(3) vacation : (or money value if gol used) .

(b) Sick leave : (oxmone\ \*.uucdnorusad) ...... o R
IX.  Grtuity oa completion of the contract
x Duration of contrust 43 .. Years !rom dalc o!amvaj in the counuy ot

employment, Contract is rencwable ut lhe opuon of both pa:ues
Xl Other bemefits

(2) Tbe Employer shall provide the Emp!o,vec:

I Renewal of visa forthwith, on expiry of visa, during the existence of the valid conuact. Every

cmployee should be Issued with a valid labour card which shwld be remewed on explry.
| Free gir - tcket Colombo/ ... ... o . 8t beguning of contract.



Il Free rerws air - ucket to Colombo in the following cases
(a) Explration of contruct.
(®) Termimation of contruct of employer witbout just causes
(¢) Uecmployes is unable to conunue with work due 10 work conrected dssase or njury

(d) Force majeure ; and
() In such other case when conuact is terminated threugh no fawlt of Employee.

U Free food or food allowance of USS .. .......__._.per month,
IV Free accommodation. with living facilities/ullowunce in liew of accommodation of Uss
covens e per moath,

v ﬁ& energency Diedical aneation and medicine.
V1 Workmen's compensation benefits for service connected (llness. injury or death , accorduig to

18W8 OF 110 00e csarsiinnss o e o and war hazard protection
VIl Company benefits provided to other Employees in same work

(3) The employee shall observe Ewplover's company rules and abide by the pertinent luws of
erersansaneet e g s e s e eeieoe o G0 TESPOCt S customs  and
uadivons. .

(%) The Employer shall assists the Employee in the regular rendnance of hisher monthly zalan and
allowaaces or aty portion of theni. as te employee may decide. 10 hiy/ her beneficiaries in St Luka
The Employer shall provide a statement of such remittance 1o S Lanka Burcsy of Forcign
Employmeny/ Embassy of Sn Lanks in the country of employmient. if requested.

(5) Ln case of death of the Employee. the Employer shall bear the expenses for the dispatch of thic monal
remuins of the Employee and wnnsfer higher personil belongings to his relatives in Sn Lanka or if
dispatch of the bumans remains are not possible under certain circumstances, the proper dispesal in
the country of craployment with thie consent of the deceased person's Next - Of - Kia or in the

absence of same with the Sn Lunks Fmbuyssy in the Country of employmeat. or the acerediied St
Lanian Mission, or the Sri Lanka Bureau of Foreign Emplovinent in Colosabo

(6) Termization of Cowtract of Eniployee by Employer
Employer may temunate the contrict of the Employee for any of the following just causes:

[ The closing or cessution of operation of the esablishiment or complction of projest,

Il Serious misconduct or willfu! disobedience of lawful order of Employer or his reprosentitive &t
work,

Ul Gross or babitual or willful neglect of duties,

IV Fraud, clininal offence or ussiult by employee of Employer . his representanve or 3 fellow
worker.

(7) Employer may also tenninate conirmel of Employee in the following circurnstances.

| Insallstion of labour saving devicss,
n Redundancy.
I Retrenchment (o reduce or prevent losss, and

IV UEmployee has been fownd 1o be suffering from any' disease and whose continued cimployinienl
is prolubited by Law or is detrinenial 1o his health and” or that of his co - employees.

Toe tomidnation of employment due to tnstailation of Labour SAving devices, redundancy or revenchiment
shall catltde the employee affected thereby 1o repatriation puy cquivalent to one (1) month pay or a. least
onc (1) month pay for every year of service. whichever is higher. fruction of an year of at least 6 zionths

10 be considered an one (1) whole year and all othier benefits grunied 1o those who may be termilnated al the
end of conwract thyough the normal temupaton peocess.



(%) Termiraton of Employment by Emploves

l

il

Aa Employes may tenniate the emplover relationship before the expution of Employment
Conuracy, by serving written notice on the Eruployer at least (1) month io advance. The Employer
vpon whoa 0o such gotice has been served sy hold the cugployes lisble for damages. The
return airfare in these Gusss shull b borne by the Emplovee

An Employee way put end 10 the relationship without serving any notice on the Employer for
auy of twe following just causes. ‘

(3) Serious inswt by the employer or his representutive on the honor and person of  Employee

(®) Inhuman and unbewable vestinient sccorded 10 the Employee by the cmployer or tus
representative

{c) Coaumission of 3 crime or offctice by the Employer or lus reprosentative against the person of
e employee or any of the immediate members of his family

(9) Dispute Setlement Producer

All disputes anising from Uus eniployment contract shall initially be setled ammicsbly throuph
ncgouations, with the parucipation of either n Sn Lanky Embassy representative or any
represeptitive of the Sri Lanka Burcay of Foreign Emplovinent,

U auemyxs in amicable setlement fil, agreed panties shall have recourse 10 laws in effeet in the
country of employmicnt

(10) Applicable law

Other tenins and conditions of employment not covered hercin shall be governed by the pentinent
Laws of the county of emplovment without aegaling or rendering nugatory ether applicable laws
@ Sa Lanka and itemational convestions on expatnate employment, In the event of disputes

arising out of the interpretation of this sgreement the English version of the documnent sheul
prevail

IN WITNESS THERE OF . we herein sign tlus coniract on this. .

day
of.,
PRSIy Vi T 200... a1 Colombo, Sri Lanky / 1
Signatwe and Seal of Emplover : Sigasture of Emiployee
Agent in Country of Employment {Witness) Agent Lo Sp Lanka (Withess)
E F

Sri Lanks Egimssy/Consudate Seal of SLBFE



